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Republic of
Lithuania

Population: 3,5 min.

Ethnic groups: Lithuanian 83.4%, Polish 6.7%,
Russian 6.3%, other or unspecified 3.6%

Religions: Roman Catholic 79%, russian orthodox

4.1%, Protestant (including Lutheran and Evangelical Christian Baptist)
1.9%, other or unspecified 5.5%, none 9.5%

Government type: parliamentary democracy
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Lithuania and the European policy In e-
Learning

Lithuanian Government programme 2001-2004
« National Programme of the Distance Education (DE)

o Strategic Guidelines for Education Development for the
period of 2003-2012

o Strategy for ICT implementation in the Lithuanian
Education

The documents were prepared in accordance with the
Lisbon Council conclusions, the Employment strategy
and the Memorandum on Lifelong Learning.
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Lithuania and the European policy In e-
Learning

Lithuanian Government programme 2001-2004
National Programme of the Distance Education (DE)

Strategic Guidelines for Education Development for the
period of 2003-2012

Strategy for ICT implementation in the Lithuanian
Education

The documents were prepared in accordance with the
Lisbon Council conclusions, the Employment strategy
and the Memorandum on Lifelong Learning.



National Strategy for Distance Education:

Development of DE infrastructure while emphasizing regional
aspects, evaluating human resources and accumulated
experience

Development of a legal basis for DE
Creation of quality assurance systems
Activities of DE centres seeking self-sustainability
Development of DE technologies
Strengthening administrative skills

Creation of a student consultation and methodological support
system

Broadening the possibilities of applying libraries

Cooperation possibilities with national and interna tional
Institutions

Initiatives and means to attract required funds for Strategy
Implementation

Monitoring of Strategy implementation
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LITHUANIAN VIRTUAL UNIVERSITY

e The program of Lithuanian Virtual University (LVU) for
the year 2007-2012 is the continuation of the investment
program of 2001-2006 ,Information technologies for
science and studies” (ITMiS 2001-2006). It was oriented
to higher education

« Lithuanian Virtual University (LVU) starting from 2007
will address needs of all educational sectors
(Universities, Colleges, Vocational and Teachers
education centers, Secondary schools, etc.)
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Letwos virtualus ) I THUANIAN VIRTUAL UNIVERSITY

The goal of program “Lithuanian Virtual University

(LVU) for the year 2007-2012 " is to create the
conditions and support for the program participants to
Implement and develop their activities virtually , acting
on the basis of networking model , using the
accumulated experience and already developed
Infrastructure of information technologies, as well as to
delivery higher education and other services to
Lithuanian citizens and to compete in the international
market. One of the tasks of this program is to
encourage virtual e-learning processes “.
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Lithuanian distance education network (Lie[DM)
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Lithuanian distance education network

The main objectives:

Co-operation among higher education institutions in
distance education development

Development of distance education infrastructure based
on modern telecommunication, information and video
conference technologies

Maintenance of virtual universities and enhancement of e-
learning

Growth of Lithuanian distance education system as a
partner of World Bank Global Development
Learning Network
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Istambul, 2007
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Regional Project Highlight

World Bank GDLN Series on
Migration and Remittances
In Europe and Central Asia

Connecting the World through Learning
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Challenges

Key challenges for the CIS countries In
effectively managing their labor migration

polices and reforms could be grouped into
three broad categories:

creation of a unified migration space and
abor market

e protection of migrants’ rights

development of an efficient migrant
support system.
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Strategy

Migration of people across international
borders affects economic growth and
social welfare in both sending and
receiving countries. More than 200 million

people now live outside their country of
pbirth.
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Who requested what from GDLN?

 The Government of Tajikistan requested the
World Bank’s help in supporting its migrant
workers abroad.

« Bank staff wanted to develop a forum for
dialogue among the key players in CIS.

*GDLN team was asked to develop a knowledge-
sharing program across 8 CIS countries to
develop a network of advocates for migrant
causes.
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How did GDLN help?

* Blended learning approach applied:
*F2F conferences and study tour
sbroadcast-quality advocacy documentary
svideo conferences managed by GDLN affiliate
spre-VC offline seminars sessions
swebcasts and Adobe Connect chat,
scollaborative online document preparation
sdiscussion space

e Focused on cross-country south-south dialogue
between migrant “sending” and “receiving” countries

» Created environment for development of a formalized
Community of Practice
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What results did the project achieve?

» Better awareness of worldwide labor migration
policies and approaches

e Multi-country joint protocol and action plan for
migrant support

» Cross-country community of practitioners
(MIRPAL) formed as a platform for regional
dialogue (http://www.mirpal.org).

Knowledge database:
http://go.worldbank.org/4P1UFBZODO0
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| essons Learned

*Always develop means to ensure participant
demand for session topics

*Cross border dialogue is a superior learning tool
to “talking heads” and traditional Q&A

*Always integrate videoconferencing with other
forms of online and offline communication

eSocial media, online collaboration tools should be
utilized for community building among the
participants.
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Thank You for Your attention

Questions?




